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111.321 Prohibited bases of discrimina on. Subject to ss. 111.33 to 111.365, no employer, labor 
organiza on, employment agency, licensing agency, or other person may engage in any act of 
employment discrimina on as specified in s. 111.322 against any individual on the basis of age, race, 
creed, color, disability, marital status, sex, na onal origin, ancestry, arrest record, convic on record, 
military service, use or nonuse of lawful products off the employer's premises during nonworking hours, 
or declining to a end a mee ng or to par cipate in any communica on about religious ma ers or 
poli cal ma ers. 

111.322 Discriminatory ac ons prohibited. Subject to ss. 111.33 to 111.365, it is an act of employment 
discrimina on to do any of the following: 

(1) To refuse to hire, employ, admit or license any individual, to bar or terminate from employment or 
labor organiza on membership any individual, or to discriminate against any individual in promo on, 
compensa on or in terms, condi ons or privileges of employment or labor organiza on membership 
because of any basis enumerated in s. 111.321. 

(2) To print or circulate or cause to be printed or circulated any statement, adver sement or publica on, 
or to use any form of applica on for employment or to make any inquiry in connec on with prospec ve 
employment, which implies or expresses any limita on, specifica on or discrimina on with respect to an 
individual or any intent to make such limita on, specifica on or discrimina on because of any basis 
enumerated in s. 111.321. 

(2m) To discharge or otherwise discriminate against any individual because of any of the following: 

(a) The individual files a complaint or a empts to enforce any right under s. 103.02, 103.10, 103.11, 
103.13, 103.28, 103.32, 103.34, 103.455, 104.12, 109.03, 109.07, 109.075, 146.997, or 995.55, or ss. 
101.58 to 101.599 or 103.64 to 103.82. 

(b) The individual tes fies or assists in any ac on or proceeding held under or to enforce any right under 
s. 103.02, 103.10, 103.11, 103.13, 103.28, 103.32, 103.34, 103.455, 104.12, 109.03, 109.07, 109.075, 
146.997, or 995.55, or ss. 101.58 to 101.599 or 103.64 to 103.82. 

(bm) The individual files a complaint or a empts to enforce a right under s. 49.197 (6) (d) or 49.845 (4) 
(d) or tes fies or assists in any ac on or proceeding under s. 49.197 (6) (d) or 49.845 (4) (d). 

(d) The individual's employer believes that the individual engaged or may engage in any ac vity 
described in pars. (a) to (bm). 



(3) To discharge or otherwise discriminate against any individual because he or she has opposed any 
discriminatory prac ce under this subchapter or because he or she has made a complaint, tes fied or 
assisted in any proceeding under this subchapter. 

 
111.335 Arrest or convic on record; excep ons and special cases. 
(2) Discrimina on because of arrest record; excep ons. 

(a) Employment discrimina on because of arrest record includes, but is not limited to, reques ng an 
applicant, employee, member, licensee or any other individual, on an applica on form or otherwise, to 
supply informa on regarding any arrest record of the individual except a record of a pending charge, 
except that it is not employment discrimina on to request such informa on when employment depends 
on the bondability of the individual under a standard fidelity bond or when an equivalent bond is 
required by state or federal law, administra ve regula on or established business prac ce of the 
employer and the individual may not be bondable due to an arrest record. 

(b) Notwithstanding s. 111.322, it is not employment discrimina on because of arrest record to refuse to 
employ or license, or to suspend from employment or licensing, any individual who is subject to a 
pending criminal charge if the circumstances of the charge substan ally relate to the circumstances of 
the par cular job or licensed ac vity, except as provided in sub. (4) (a). 

 


